Comparison of Instruments to Measure Personality Preferences and Learning Styles

	During the Early 1900’s, Carl Jung established a field identifying distinct personality patterns.  Many theorists have since broken these patterns into categories in an effort to make them easy to understand and applicable in different situations.  The Myers Briggs Type Indicator (MBTI) is the inventory that most closely assesses Jung’s personality patterns; however, it is very focused on the individual profile across 4+ categories of preference.  Although it is a wonderful tool, it is too comprehensive for a discussion of a learning inventory; therefore it is not evaluated here.  The following profiling instruments have ties to Jung’s work in this field but use only two or three of his dimensions except for the VAK. 


	
	True Colors
	VAK
	Kolb Learning Style Inventory
	DISC Dimensions of Behavior Personal Profile System 

	Measures 
	True Colors is a personality system that has been around since 1979 and is modeled as a graphical presentation of both Keirsey’s Temperament and the MBTI.  The assessment asks you to finish 36 statements.  The results are expressed in four different “color” types. 
	The VAK learning style uses the three main sensory receivers—vision, auditory and kinesthetic (movement) to determine the dominant learning style. 
	The Learning Style Inventory is a 12-item assessment tool developed by Davis A Kolb, Ph.D.  Based on Experiential Learning Theory, it identifies preferred learning styles, and explores the opportunities different styles present for: 

· Problem solving

· Working in teams

· Resolving conflict

· Communicating at work

· Communicating at home

· Considering a career 
	The DISC personal profile system is a 28-word inventory that asks the test taker to pick from four word groupings preferences and non-preference of the sets of words.  It uses four primary dimensions of behavior to describe how a person prefers to be treated in different environments (i.e. work, home, social etc.).  Often used in work environments to build understanding, better communication and positive relationships. 




	
	True Colors
	VAK
	Kolb Learning Style Inventory
	DISC Dimensions of Behavior Personal Profile System 

	What it does
	This program helps identify the four basic temperaments using a mixture of Jung’s dimensions.  The Orange and Gold use Sensing v. Intuitive and Perceiving v. Judgment, and Blue and Green use Sensing v. Intuitive and Feeling v. Thinking. 

Orange – Sensing/Perceiving 

Gold – Sensing/Intuitive 

Blue – Intuitive/Feeling

Green – Intuitive/Thinking

 
	Focuses on biological reactions using preferred dominant senses. 

Visual 

Auditory

Kinesthetic 
	The four Learning Styles are: 

· Diverging: combines preferences for experiencing and reflecting

· Assimilating: combines preferences for reflecting and thinking

· Converging: combines preferences for thinking and doing

· Accommodating: combines preferences for doing and experiencing 
	Uses four primary dimensions of behavior: 

Dominance which combines preferences for Thinking or Being Task-oriented and Extroverted

Influencing which combines preferences for Feeling or People-oriented and Extroverted 

Steadiness which combines preferences for Feeling or People-oriented and Introverted 

Conscientiousness which combines preferences for Thinking or Task-oriented and Introverted 

 

	Where it comes from 
	This inventory is based on MBTI and the Keirsey’s Temperament.  Both apply Jung’s personality patterns; however, True Colors uses MBTI’s dimension of Sensing v. Intuitive (N) instead of the Introversion v. Extroversion dimension that is used in the Kolb and the DISC.


	Does not take into account the way the brain prefers to process information, i.e., think, solve problems and remember information 
	Uses Piaget and J.P. Guilford’s terms.  Applies similar concepts of Junt’s Introversion  v. Extroversion and Thinking v. Feeling but focuses them on learning processes 
	Based on research of William Moulton Marston who extensively researched and validated the tool.  Based on Jung’s concepts of Introversion v. Extroversion and Thinking v. Feeling.  Used worldwide 


	
	True Colors
	VAK
	Kolb Learning Style Inventory
	DISC Dimensions of Behavior Personal Profile System 

	Instrument 
	The 36 statement personality assessment contains partial statements with a choice to pick one of two answers to finish the statements that best describes the test-taker.  

Author’s note: The author took the assessment two times in the same week.  Results of the author’s test-taking were consistent with the author’s  MBTI and DISC profiles.  However, the MBTI and DISC profiles did not fluctuate as did this one. 

Cost: The inventory is available free as a web-based instrument; however, the materials to explain the findings and different dimensions come in various forms and have a cost. 

	Short simple inventory in various forms and sizes of a person marking their level of preference for different statements and tallies them at the end.

Author’s note: The author took this test.  Results were consistent with her experience of how she prefers to learn.  

No Cost. 
	12 partial sentences about learning that ask test taker to rate the four different following descriptions that finish the sentences based on how well they describe the test-taker.  In booklet form with descriptions of the learning styles and activities to work with the styles.  

Author’s note: The author took this test. Results were consistent with her MBTI and DISC profile indicators.

Approximate cost: $85.00 for 10 booklets 
	Inventory consists of 28 groupings of four words.  Focus in on how people relate to the environment based on their style preference and how to best communicate and support people with different styles.  Accompanied by a booklet that contains the inventory, descriptions of the four styles and advanced combinations for individual styles.  

Author’s note:  The author took  this test.  Results were consistent with those of the Kolb and the MBTI.  

Cost: between $10.00 - $15.00 per booklet

	Summary
	This tool was specifically developed to be a graphical presentation of part of the MBTI.  It uses the Intuitive v. Sensing dimension which is different from the other inventories, like the Kolb and the DISC.  It has been used for school age children and for career development. 
	Good introduction to begin to understand that people learn in different ways.  Too simple to understand the whole of a person’s style.  Recent research suggests that this instrument cannot be supported by research. 
	Similar inventory to the DISC, which also uses a form of Jung’s preference scales.  However, the emphasis of this inventory and how the material in the booklet is laid out is on learning.  It says that it is a statistically proven and reliable tool.  Author’s note:  This could not be verified at the time of writing. 
	An inventory of people’s preferences for interrelating in different environments (work, home, social, etc.)  Focuses on communication, understanding and team building.  The communication piece explains how the different styles like to learn.  The DISC has been widely used and has been through several research studies.
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