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— Whlle only 11.4% of CCC children are African
- American they make up 49% of children in
foster care.
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e 154 CBO’s and service population
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SiCultu éﬂy specific parenting practices
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e Training on cross cultural communication
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v/ BAA —advanced training
days and capacity building
hours

v Community College
Partnership

tz,, v $500 survey software
v CWLA tool
v’ Clerical time
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~ ® May 2003 — Kick off event
with Dr. Peter Nwosu

® Since then 23 training
days

® 1118 participants

® 4/ separate community.
agencies
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Xplor mg white guilt and white privilege
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= Case planning
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*?ach training has had guidelines and
“suggestions for transfer of learning for
SUPErVisors.
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> Foster parents
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-'hEi:e has not been a change in the staff's
perceptlons of how cultural competency
-has affected practice.
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P ease work at your tables in small groups
;':.a-nswermg the following questions.
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