
CalSWEC Advisory Board 
Meeting

August 6, 2020



Housekeeping/Troubleshooting

} Link to today’s meeting materials:
https://calswec.berkeley.edu/board-agendas-and-
handouts

} Technical Support during the meeting: 

https://tawk.to/calswecevents

https://calswec.berkeley.edu/board-agendas-and-handouts
https://tawk.to/calswecevents


} Amy Levin, Advisory Board President

} Kimberly Mayer, CalSWEC Center Director

} Advisory Board Roll Call/Attendance:  Mary 

Rawlings, Board Secretary



I. Welcome 
II. Approval of Agenda (vote)
III. Approval of Minutes from April 30th meeting (vote)
IV. Introducing CalSWEC’s new CADD appointed members (vote)
V. Nominating Committee Update
VI. Financial Report
VII. Executive Committee Report
VIII. CalSWEC Staff Updates & COVID-19 Impacts & Innovations
IX. Discussion: Anti-Racism in our Organizations, Agencies & 

Practices: Allen Lipscomb, CSU Northridge 
X. Fall Committee & Advisory Board meeting/Future Meetings
XI. Adjourn

**Poll



**Poll



} Carolyn McCallister, CSU San Bernardino

} Jerry Shapiro, San Francisco State University

} Nancy Meyer-Adams (second 3-year term)

**Poll



} Seeking 2 Co-Chairs for Policy & Advocacy 

Committee

} Seeking Co-Chair for Evaluation & Research 

Committee

} Reminder – final year for our current slate of 

officers (April 2021)







} Amy Levin, CalSWEC Board President



} Title IV-E Program

} Child Welfare In-Service Training Program

} Integrated Behavioral Health Program

} Technology & Instructional Design



} Prime Contract and Subaward Execution

} Curriculum Development

} Online Field Instructor Training

} Online ICWA / Tribal Sovereignty Modules

} SERVE Evaluation RFP



} Contract 20/21 Amendment planning– 3 years
} Integrated Training Curriculum (Guide)
} Curriculum Updates

§ Concurrent Planning including evaluation complete
§ Supervisor Core delivered virtually by all 

academies 
§ Common Core Phase III Revision launched 

} ICWA RFP re-issued July 24, 2020 
} Evaluation

§ Supervisor Core and Common Core evaluations 
online 

§ Dashboards for real time data reporting complete 



} IBH & SUD Training Programs: AY 2020-21 have been selected 
for final year of current grant, expecting renewal opportunity

} APS Stipend Program:10 trainees entering second year of pilot
§ Working with CDSS and others to explore funding 

opportunities to bring project to scale/create statewide 
program

} MHSA Stipend Program: In follow up, tracking and reporting 
mode

} Addressing impact of COVID-19 on all training programs
§ All Fall 2020 IBH/SUD interprofessional simulation-based 

trainings will be conducted virtually
§ Regional Hotspotting project on hold
§ HRSA to follow CSWE/university guidelines for modifications 

for field training requirements for AY 2020-21
§ OSHPD has not yet provided any guidance about possible 

modifications to service obligation/cash repayment 
timelines



} New Hire: Carrie Cuy

} Statewide LMS

} Website

} eLearning

} Virtual Reality 



} Impacts of COVID-19 on our systems

} Rapidly changing environment

} Continued high quality work from CalSWEC staff

} Developing new initiatives, seeking funding 

opportunities



Allen Lipscomb, Assistant Professor
Social Work Department, CSU Northridge 



Definitions and 
Terminology 

Facilitated by 
Dr. Allen Lipscomb

He/Him/His
CalSWEC Advisory Board meeting



A bit about me…

• Assistant Professor at CSUN Social Work Department

• Certification from Cornell University on Diversity, Equity and Inclusion 
within Orgs. 

• Practitioner-scholar-research

• My areas of research are centered on the psychiatric epidemiology 
among racialized and marginalized individuals who have experienced 
trauma (i.e. complex trauma, traumatic-grief and race-based trauma). 
Specifically, racialized Black identified men across the Black/African 
Diaspora in the United States exploring their grief, loss and complex-
trauma experiences.



“In a racist society it is not 
enough to be non-racist. 
We must be anti-racist.”

-Angela Davis

What is Anti-Racism
and an Anti-racist?

Anti-Racism is defined as the work of actively 
opposing racism by advocating for changes in 
political, economic, and social life. Anti-racism 
tends to be an individualized approach, and set 
up in opposition to individual racist behaviors 
and impacts.

An anti-racist is someone who is supporting an antiracist policy 
through their actions or expressing antiracist ideas. This includes 
the expression or ideas that racial groups are equals and do not 
need developing, and supporting policies that reduce racial 
inequity.

Dr. Ibram X Kendi, How to be an Antiracist, Random House, 2019





What does anti-racist work look like within 
organizations, departments and programs

Anti-racist work entails actively working in ways that directly oppose racism, 
discrimination and prejudice within the organization and the community in 
which they serve. 

This includes taking an unapologetic stance and utilizing interventions and 
approaches that directly call out racist and discriminatory practices, policies 
and behaviors through advocacy, activism and allyship.

It means taking a critical look at your organizational structure and yourself 
(how you move and the interventions you use). To dismantle black racist 
practices and policies (overt and covert) and move toward restructuring to 
ensure that  black racism within service delivery is not an option.  



What is Anti-Black/ness?

…Being a two-part formation that both voids Blackness of value, while 
systematically marginalizing Black people and their issues. The first form of 
anti-Blackness is overt racism. Beneath this anti-Black racism is the covert 
structural and systemic racism which categorically predetermines the status 
and [treatment] of Black people in this country. The structure is held in 
place by anti-Black policies, institutions, and ideologies.

The second form of anti-Blackness is the unethical disregard for anti-Black 
institutions and policies. This disregard is the product of class, race, and/or 
gender privilege certain individuals experience due to anti-Black institutions 
and policies. This form of anti-Blackness is protected by the first form of 
overt racism.



All 2020-21 Advisory Board Meetings 
will be held via Zoom

} Thursday, October 15, 2020
Committee Meetings: 9:30 am – 11:00 am
Advisory Board Meeting: 1:00 pm – 3:00 pm 

} Thursday, February 4, 2021
Advisory Board meeting 1:00 pm – 3:00 pm

} Thursday, April 29, 2021
Committee Meetings: 9:30 am – 11:00 am
Advisory Board Meeting: 1:00 pm – 3:00 pm 



Thank you for participating!


